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Design-Build Institute of America 
1001 Pennsylvania Ave NW, Suite 410 

Washington, DC 20004 

(202) 682-0110 
dbia.org 

 

Position Description 
 
Position Title:  Senior Vice President, Region Relations and Development  
 
Location:    Remote 
 
Department:  Region Relations 
 
Reports To:   Executive Director/CEO  
 
Supervises:   Regional Field Directors (East and West) 

 

Position Overview 

The Senior Vice President, Region Relations and Development, provides strategic 
leadership and oversight for DBIA’s 14 affiliated Regions, ensuring strong alignment with 
DBIA National’s mission, standards, and strategic goals. This executive role oversees a 
team of Regional Field Directors and is responsible for building a high-performing, 
connected, and sustainable regional network that consistently delivers Design-Build Done 
Right® across the country. 
 
The Vice President serves as the architect of DBIA’s regional growth and development 
strategy, strengthening regional infrastructure, driving accountability, and maximizing the 
impact of local programming and member engagement. This role is both strategic and 
hands-on, working closely with National staff, regional leaders, and volunteer boards to 
elevate regional performance and industry influence. 
 

 

Key Responsibilities 

1. Lead Regional Strategy and Alignment 
• Define and execute a long-term strategy for regional growth, development, and 

alignment with DBIA’s national goals. 
• Ensure regional activities reflect and support DBIA’s strategic plan, standards, and 

values. 
• Champion a unified vision for regional success while recognizing the unique needs 

and stages of development across regions. 
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• Oversee budget development and monitoring for regions operating as divisions of 
DBIA. 
 

2. Oversee Regional Field Directors 
• Directly supervise and support the East and West Regional Field Directors, ensuring 

their work aligns with organizational priorities. 
• Establish performance expectations, conduct regular check-ins, and guide 

professional development. 
• Facilitate collaboration across Field Directors to ensure consistent service delivery, 

information sharing, and alignment with best practices. 
 

3. Strengthen Regional Infrastructure and Accountability 
• Evaluate regional health, including financial strength, program delivery, leadership 

effectiveness, and volunteer engagement. 
• Administer and make recommendations for changes, as needed, to region 

membership rebate structure.  
• Guide the development of tools, metrics, and benchmarks to assess regional 

performance and sustainability. 
• Develop and oversee an annual regional reporting structure that gathers key 

metrics, financial data, and operational updates. 
• Use annual reporting data to identify areas of strength and concern and collaborate 

with Field Directors to develop action plans that strengthen regional performance. 
• Develop strategies for member-at-large (MAL) territory, with the goal of those areas 

being strengthened and subsequently turned back over to regions.  
 

4. Enhance Regional Programming and Engagement 
• Ensure consistent quality and impact in regional programs, events, and outreach 

efforts. 
• Promote innovative programming and knowledge-sharing across regions. 
• Lead initiatives to grow regional membership, increase industry awareness, and 

amplify DBIA’s local presence. 
 

5. Advance Regional Governance and Development 
• Review and maintain governance and operational documents (e.g., bylaws, 

affiliation agreements, financial protocols) and recommend updates, edits, or new 
resources as needed. 

• Oversee regional compliance with national requirements and legal standards, 
including financial reporting, brand use, and operational alignment. 

• Develop, update, and manage policies and procedures for the creation, support, 
and maintenance of chapters. 

• Support board development, succession planning, and volunteer engagement 
strategies to foster sustainable leadership pipelines. 
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6. Serve as Strategic Partner to the CEO  
• Advise the CEO on regional performance trends, opportunities, and risks. 
• Collaborate with other departments (e.g., Membership, Conferences, Certification, 

Marketing) to integrate regional needs into national planning and decision-making. 
• Represent regional perspectives at the executive level and ensure national 

initiatives reflect regional realities. 
 

Desired Outcomes 
• A high-performing, financially sustainable regional network operating in alignment 

with DBIA’s mission and standards. 
• Increased consistency and accountability across all Regions, informed by clear 

performance metrics and structured annual reporting. 
• Stronger collaboration and communication between DBIA National and its Regions. 
• Streamlined governance tools and documented procedures supporting consistent 

regional and chapter operations. 
• Field Directors are empowered to deliver targeted support and drive continuous 

improvement across the regional network. 
 

 
Qualifications 
 

Education & Experience 
• Bachelor’s degree required; Master’s degree preferred. 
• DBIA or Assoc. DBIA Certification Required 
• Minimum 15 years of leadership experience in a membership-based or nonprofit 

organization, and/or as a volunteer leader within the AEC industry. 
• Proven success managing teams, driving strategic initiatives, and working with 

geographically dispersed stakeholders. 
• Experience with governance, financial oversight, and nonprofit compliance. 

Skills & Competencies 
• Visionary and strategic thinker with a strong operational mindset. 
• Exceptional leadership and people management skills. 
• Excellent communicator and relationship builder, comfortable working with 

volunteer leaders, senior executives, and staff at all levels. 
• Strong analytical and decision-making abilities, with a results-oriented approach. 
• Proficiency with Microsoft Office Suite and CRM systems; comfort with virtual 

collaboration tools. 
Other Requirements 

• Ability to travel regularly to meet with Regional Field Directors and attend key 
regional events (estimated 25–35% travel). 

 
Base salary for this position is $175,000 to $190,00 annually, with exact compensation 
dependent on experience, skill set and geographic pay differential. Questions can be 
directed to executive@dbia.org.  
 

mailto:executive@dbia.org
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DBIA is a $14 million, 501 (c) (6) association of 20,000+ members including architects, 
engineers, contractors, Owners, academia and other professionals involved in design-build 
project delivery.  DBIA was incorporated in 1993 and has 14 affiliated Regions.  
DBIA’s mission is to promote the value of design-build project delivery and teach the 
effective integration of design and construction services to ensure success for Owners and 
design and construction practitioners. DBIA works toward this mission by providing 
education, certification and resources, conducting industry conferences, and providing a 
voice for the industry. 
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